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Plympton Primary School is a Reception to Year 7, Category 6 school. Our enrolments have increased to 390 with 270 families,
42 cultures and 19 languages. This diversity forms a harmonious and respectful multicultural community. Many enrolments
across year levels are reflective of the skilled immigrant community and new residents to the local area who recognise the
school's tradition of academic excellence and harmonious community participation. In response to the increasing enrolments a
capacity management strategy has been established for 2018 onwards.
223 of our students are Culturally and Linguistically Diverse (CALD). We are a feeder primary school for students exiting the
IELC programs at Richmond, Cowandilla and Clovelly Park. An English as an Additional Language or Dialect (EALD) program
supports the learning needs of the students and the First Language Maintenance Development program strengthens
the home language of Hindi, Arabic and Chinese students.
Reception students came from 10 pre-school and child-care centres and Year 7 students are transitioning to 10 high schools
and specialist schools across Adelaide.
Our school is proud of the high academic standards achieved and is recognised for the excellent quality of teacher practice to
achieve this standard, evident in our Performance Summary (page 3). This achievement is a result of high quality pedagogy
promoting differentiation and student centred task design. Teachers have focused throughout 2018 to develop their EALD
pedagogy and assessment, mathematics teaching along with inquiry based learning with alignment to Australian Curriculum
and a focus on learning targets for students. The school also promotes and celebrates our success in Premier's,Reading and
Be Active Challenges, District and SAPSASA sports events, ICAS competitions, Australian Mathematics Trust Challenge, Book
In A Day and the Oliphant Science Awards where many of our students are recognised for excellence.
Plympton Primary School prides itself with a commitment to community events and activities throughout the year, such as
community consultation forums, Harmony Day, cultural celebrations, Japanese Day, Reconciliation Week, musical concerts
and sports days. We also offer a broad range of extra curricular programs to students, including instrumental music
instruction, After School Sports and Active Sportl clinics, Festival of Music Choir and the school football and soccer clubs.

Following a successful 2017, Governing Council continued to work hard in 2018 to further build on the momentum created.
This year saw the STEM Works completed in the R-1 classrooms which look great, there were also other projects endorsed by
Governing Council such as the installation of disability ramps, a new conference room and automatic doors in the front office.
2018 also saw the roll out of the ICT Digital Strategy and the Camps Strategy with the DEMAC building attending camp at
Aldinga.
Following consultation with the broader school community and students, Governing Council created a new sub-committee
called Media & Marketing which allowed members to work alongside PPS and DECD in the creation of the new school logo,
accompanying style guide and school uniforms. It was important to the Governing Councillors to pay homage to our history and
this is reflected in the aqua used on the new school shirts, it is a direct lift from a school dress issued in 1861.
The Community Events Committee had another successful year with the highlights being the Family Fun Day with free
entertainment, free Family Movie Night and a Bingo night for the parents. They are already planning events for 2019 including a
whole school fundraiser to enable more free events to be hosted throughout the year.
The OSHC Committee had a tough year due to staff movements and a change by Centrelink in the system the service was
required to tap into and use. While 2018 was a year of instability the OSHC Committee has recruited a new Leadership team to
ensure stability and consistency across the service and endorsed an online booking system to allow families the flexibility they
need.
The Facilities Committee have been instrumental in planning the soon to be constructed Oval Pavilion, the school community
has worked hard to raise money for this project and we look forward to being able to tick this off of our to do list in 2019.
Thank you to my fellow Governing Councillors and Governing Council staff representatives, it has been year of significant
purpose and I am very grateful for your time and efforts. I would also like to acknowledge the volunteers who contribute to our
school community and thank all the families who have attended and supported the community events held by the School, the
OSHC and the Governing Council throughout the year.
Liz Mackay
Chair Person Governing Council
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In 2018 priority areas for improvement, as identified in our 2015 External Review are:
1. Higher band achievement with differentiated pedagogy
2. Strengthen engagement of parents from all cultural groups to improve student outcomes
3. Performance Management of staff is ongoing and aligned to school improvement plan
Main achievements in working towards these goals during 2018 are:
• Expansion of EALD program with lead teachers co-teaching, co-planning and implementing EALD
pedagogy; whole school EALD agreement; teachers assigning Language and Literacy levels
• Moderation and assessment strategies to promote consistency across year levels in each learning area with other local
schools and strengthening of collaborative planning and programming within teaching teams
• Inquiry based learning with Kath Murdoch and Lee Watanabe Crockett
• Mathematics Professional learning by Year 1-7 teachers with Tierney Kennedy and Thinking Maths
DECD Standard of Education Achievement demonstrates that:
88% of Year 3 students achieved NAPLAN Reading and 75% in Numeracy at or above Band 3.
80% Year 5 students achieved NAPLAN Reading and 82.6% in Numeracy at or above Band 5. Numeracy is a 13%
improvement and Reading 3%.
88% of Year 7 students achieved NAPLAN Reading and 97% in Numeracy at or above Band 6. Numeracy is a 20%
improvement on previous years.
NAPLAN Higher Band retention in Numeracy for Year 3 to Year 5 is 66%, a 6% improvement and in Year 5 to 7 - 66.7%, a 29%
improvement on the previous year. In Reading Year 3 to Year 5 is 46.2%, an improvement of 17.6% and in Year 5 to 7 68.8% a
35% improvement.
43 (75%) of our Year 1 students achieved a Running Record level at or above level 13 and 37 (77%) of Year 2 students at or
above level 21
2019 Improvement Priority is to achieve improved learner achievement and growth in literacy and numeracy through high
quality pedagogy and student wellbeing and engagement.
Learner goals are to develop expert learners who are able to describe learning intentions and success criteria in a variety of
learning areas and achieve growth in measured learner achievement. A particular focus will be retention of students in the
NAPLAN Top 2 Bands and EALD students demonstrating at least one year growth.
Teacher goals will be to embed EALD pedagogy as part of mainstream teaching and learning; implement inquiry focused
pedagogy with a particular focus to use Solution Fluency; develop teacher capacity to embed formative assessment practices in
numeracy through the application of Tierney Kennedy research and Thinking Maths professional development.
Particular attention to student engagement and wellbeing will be developed through learner expertise to strengthen academic
self-concept and perseverance. The evidence for improvement will be identified through the Student Wellbeing and
Engagement Survey for Year 4-7.
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Our School Performance Report 2018 indicates Plympton Primary School is achieving an improved performance across all
areas reported. Of particular note is the outstanding improvement of reading and numeracy for the Year 5 and Year 7 students
and credit to the specific strategic improvement interventions of learning programs provided by teachers in the last 3 years.
Namely the Primary Maths Improvement Professional learning program with Tierney Kennedy and the training of and with
co-teaching for all teachers in the use of EALD pedagogical explicit teaching. This training alongside detailed student
assessment analysis to design learning has contributed to the improved achievement results.
2018 NAPLAN Year 3 Numeracy has 75.4% demonstrating Standard of Educational Achievement (SEA) (approximately 5%
below our 5 year average = 3 children) and 6% below similar schools. Reading is 87.7% SEA which is in keeping with our 5
year average and 4% above similar schools
Year 5 Numeracy has 82.6% SEA 5% above our 5 year average and 5% above similar schools Reading was 80.4% SEA 5%
above our 5 year average and 3% above similar schools
Year 7 Numeracy has 97.6% SEA 12% above our 5 year average and 15% above similar schools Reading was 87.8% SEA jn
keeping with our 5 year average and 8% above similar schools
2018 NAPLAN growth data for Year 5-7 has maintained a high standard with 41% achieving high growth in reading and 46% in
numeracy. The Year 3-5 students achieved strong results with 26% achieving high growth in reading and 21% high growth in
numeracy. The Year 3-5 results is a significant improvement of the trend data for the last 7 years.
2018 NAPLAN Top 2 Bands for Year 3, 5, & 7: The Top 2 Band student percentage in Reading was 40% of Year 3 students (an
increase from 16 to 23 students) • 39% of Year 5 (an increase from 6 to 12) • 32% of Year 7 (an increase from 6 to 12). In
Numeracy 26% of Year 3 students (an increase from 11 to 15) • 22% of Year 5 (an increase from 2 to 6) • 37% of Year 7 (an
increase from 3 to 11).
2018 running records continue to be strong. In Year 1, 75% reached the SEA of Level 13. Of these, 59.6% attained reading
levels between 21 and 26. In Year 2, 79% of Year 2 students reached the SEA of level 21.
2018 EALD student enrolment is 223 with 188 accessing EALD additional level of support. Language and Literacy Levels
indicate 33 students exited the EALD support program, by achieving the English Standards. We had 11 students exit from
IELCs to our school. 19 students demonstrated more than one year of growth 93 students achieved the recommended one
year of growth.
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Students and families are highly committed to regular attendance.
Our attendance for 2018 is 93.7%
Of the absences Illness is 48%, Family is 33%, Exemptions 9.6%, Unexplained 6.9%, Disciplinary Reasons 1.5%

Our school upholds the school's 5 values in all staff, family and student relationships.
The school based on-line survey was conducted with 242 children in Year 2-7. The results show 97% of children reported
feeling positive about themselves. 97% of children surveyed are proud of their achievements at school. 94% felt there was at
least 1 adult who cared for them and would listen to them if they had a problem. 82 % reported they felt safe at school.
There was a technical problem with the implementation of the Wellbeing and Engagement Collection survey for children in
years 4-7. Unfortunately we are unable to report on this for 2018.

The general summary of parents, staff and students survey results is the vast majority of respondents have a very positive
perception of the school.
Respondents appreciate and value the cultural diversity and community connection within Plympton Primary School.
Relationships with each other are highly valued and respectful feedback is shared to improve the school. Everyone takes great
pride in the appearance of the school and enjoy participating in events together.
Improvement was acknowledged by parents with the digital communication strategy including roll out of laptops for Year 4-7
students and the streamlining of the software used along with the detail and frequency of communication. The development of
an on-line dialogue between teacher, student and family to monitor learner progress was established and well received.
Improvement in the maintenance of the school was acknowledged by staff and parents as a significant improvement. The
STEM Works initiative was a significant contributor to this achievement.
The Parent Opinion Survey was completed by 42 people, 20 less than the 2017 survey. Outstandingly positive responses were
evident. Of particular note is the improved score of 4.6/5 for parents being able to talk to my child's teacher about my concerns.
And continued strongly agree to agree scores for teachers expect my child to do their best, My child likes being at school and
the school looks for ways to improve, teachers treat students fairly, my child feels safe and receives useful feedback.
The Staff Opinion Survey was completed by 20 staff. The survey was the first time the department wide survey with different
questions was used. Educators reported the the school frequently uses student feedback and develops meta-cognitive skills of
students. The general staff engagement and wellbeing response scale was low in 2018, which can be largely attributed to the
serious illness and death of a staff member along with some significant other personal matters influencing staff wellness.
The Student Wellbeing Survey was completed by 30 Year 3-7 students. Unfortunately there was a glitch in the collection of the
data which prevented over 150 response being collected. Of those who were uploaded Outstanding positive comments were
evident in their happiness at school, who they are, friendships and feeling safe, they have an adult to go to at school and
teachers treat them with respect.
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To work with children and young people in SA government educational sites and services you must have a current relevant
history screening.
• All employees of a part-time, full-time or casual basis employed by the Department for Education and Child Development
(DECD). Teachers are screened through the Teachers Registration Board of SA as part of the registration process.
• All volunteers, work experience and pre-service teachers are screened through the Department for Communities and Social
Inclusion (DCSI) Screening unit.
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3 552 161
6 800
182 275

277 634

0.2 salary to appoint a leader of Engagement and Wellbeing

na

na

Back to Front Maths Training with Tierney Kennedy for Year 2-7 teachers

na

na

